
WHISTLE BLOWER POLICY

As per Section 177 af the Companies Act- ?0i3 and relevaut Ruies thereon. ever-v listed

company ard the companies helonging to such class or classes shall establish a vigil

mechanisr:r fur their directors and ernplovees to report their genuine concerns or grievances.

Furlher- reguiatior, 18 ol ihe SEBI (i,istirrg Obligaiions and l)isclosure R-equirements)

Regulations {SEBI (LODR) Regulatit'rns! inter-alia provides fior a mandatorv requirement for

all listed companies to estabiish a vigil mechanism called 'Whistle Bloro.'er polic-v' for

directars ar"J en:pki1'ees ti: rrpart cfincerns al-rcut unethical behaviour. act*al *r suspected

fratid or violalicin lrf the compaily's cl,de *f c*nduct ar ethics potricv. Frr$her SEBI (LODR)

Regulati6ns also provides that the cornpan3' should devise an effective u'histle blower

mechanism cnat'i;ng stakehoklers- inciriiling iildividual empiol'ees anri their representative

bodies. to tieely' ccmmunicate their scincerns aher"rt illegat or unethical prnctices-

ROLE & PROTECTIOI(S

R-ole:

i. The Wiiistle L]lorver's r+le is tiia'r af'a repcrtin*t partl' rvith reli*bie infbrmatii,';"r-

2. The Whistle Blorver is i]ot req*irerj or erpected ta conduct any ini'esti-aati0t]s on his

L)1\ n.

3. The Wlristle Blors,er ma1, alsri 'rre assr.:*iaie<i rrith the invesiigaiii:ns" if- tire ease so

rvarants. l{tr+ever. he shall not ha:-e a dght tr: participate.

4. Protected Discli,.sure rvill bre apprr:priately Cealt * ith b-v tht compete*t authorit--v.

5. The Whistle Bl+rver sl:*ll lia',,e a righi to i:e inF:rrned of the dispositir:n of his

disclosure ercept ll:r or.'r:rriCing lega! or t''ther r*esons.

6. Ng untbir treatrnent f ill be n.:eted *ut tc a Whistte Blorver by virtue cf !:is,rher having

reporier! a Piatected Disr-icsi:re. The {iompa:i}-" a=s a pt;!ic3'. *t:tlde::*; a:'r;' Lind of
discrinir:atic*- harassl:r*:-rt- viclisiiz-atian or an)' *ther **fair trnpl*1 m*i:t practice

being adcpted against rrl'histle Biorver. Cornplete pr*tecticn raill- lheref.rre. be given

to Whisile Bior".-er against an;., -.rni*ir practice like retaliatir:n. threat';r intimidation of

termination;'sr:=p*n:i*t-r i.-f se;-=,lcs- iliscipli*ary. a*ti+*, tr*nsfer- d*mcti*r:- refirsal al

pronrotion. discrin-:inati,.)n, ilnv t3'pe o1- harassment. biaseil behavior i:r the like

including anl direct *i indireci use i:1'authtrir-r, ti: r.:bstruct tl"ie \tr/]iisiie Bltrler's right

to cgnrinrc tc pei'l*rm lais riutie=iii:l:cii*::s ii:*ludir:g ;::akii;3 ir,;;ii-rci Protected

Disclosure. The Cn::rpan,.,'riil! take steps1c minimize diflculties" ''ahich the Whistle

Bli-.rver mav sr-gerience as a resuli,--f making ihe Frotected Disc!+sure' lf the Whistle

Blorver is r:qii!r*i.! t- gi-:'* el !**;:ce in c:;mi*it] *r disciplirrar; pl*ceedings,

arrangements rvill he made tbr the Whistle Btou'er to receive advice ahout the

pr*i:eriure" Erpcnsrs i*curied tr;i llic !#histie Btr*ie'er !;: cat-eciii;i=1 1v;ili the above-

tou,*rds t:'a.",e!s etc. rvill tre reimburserl as per n*n::al entitlements
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